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Week of November 15, 1982 


BLACK UNEMPLOYMENT RATE REMAINS 
AT RECORD LEVEL, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers in October was 
20.2 percent, the same as the record level in September, the U.S. Department of 
Labor's Bureau of Labor Statistics reported. 


The unemployment rate for white workers was 9.3 percent, an increase from 
the 9.0 percent rate in September. 


The unemployment rate in October for black adult men was 19.8 percent,- the 
same as the previous month, while the rate for black adult women, at 16.3 percent 
in October, showed little change from the previous month's rate of 15.7 percent. 


The unemployment rate for black youth was 46.7 percent. This rate reflected 
little change from the 48.5 percent rate in September. 


Among whites, the unemployment rate for adult men was 8.8 percent, compared 
to 8.6 percent in September. For white adult women, the rate was 7.6 percent, 
compared to 7.4 percent the previous month. For teenagers, the rate was 
21.7 percent, up from the 20.4 percent rate in September. 


Virtually every worker group has posted substantial increases in unemployment 
from their pre-recession levels. 


On a national basis, the bureau reported that unemployment rose in October 
and employment declined after adjustment for seasonality. 


The nation's unemployment rate increased from 10.1 to 10.4 percent over the 
month and was substantially above the July 1981 pre-recession low of 7.2 percent. 


Total employment-~-as measured by the monthly survey of households--fell by 630,000 in 
October to 99.1 million. Nonfarm payroll employment-~-as measured by the monthly survey of 
establishments--dropped by 265,000 to 88.9 million, as job losses continued in durable goods 
manufacturing. 


Unemployment 


The number of unemployed persons rose by 290,000 in October to 11.6 million, seasonally 
adjusted, following an increase of 450,000 in the previous month. Since July 1981, unemployment 
has risen by 3.7 million, with virtually all of the increase occurring among persons laid off or 
permanently separated from their jobs. Persons who have lost their jobs now account for over 63 
percent of total unemployment, compared with about 50 percent in July a year ago. 


The overall unemployment rate, at 10.4 percent in October, was 0.3 percentage point higher 
than in September. The rate has increased fairly steadily over the past 15 months from a 
pre-recession low of 7.2 percent. Nearly all of the October rise in joblessness occurred among 
adult men and women, whose rates reached 9.8 and 8.6 percent, respectively; the rate for 
teenagers was about unchanged at 24.0 percent. The increase for adult workers was reflected in 
higher unemployment rates for married men (7.6 percent), married women (7.9 percent), and 


full-time workers (10.5 percent). 
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The average (mean) duration of unemployment rose over the month to 17.2 weeks, 
as the number of long-term unemployed (those jobless 15 weeks or more) continued to 
increase. Median duration was about unchanged at 9.6 weeks, after rising in September. 


The number of nonfarm workers on part-time schedules for economic reasons held about steady 
at 6.6 million in October, following a sharp rise in September. This number was 2.2 million 


above the July 1981 level. 


Total Employment and the Labor Force 


Total employment dropped by 630,000 in October to 99.1 million, seasonally adjusted. Since 
July 1981, employment has dropped by 1.8 million, and the proportion of the population employed, 
at 56.6 percent in October, has declined by almost 2 full percentage points. Declines in the 
ratio occurred among all three major age-sex groups but were sharpest among adult men and 
teenagers. 


The civilian labor force declined by 340,000 in October to 110.6 million, seasonally 
adjusted, following an increase of the same magnitude a month earlier. Over the year, the labor 
force expanded by 1.5 million persons, with adult women accounting for 1.0 million of the gain 
and adult men another 850,000. A labor force decrease for teenagers of 375,000 stemmed 
primarily from a declining population. 


Industry Payroll Enployment 


Nonagricultural payroll employment declined by 265,000 in October to 88.9 million, after 
seasonal adjustment. Since July 1981, the number of nonfarm jobs has fallen by 2.5 million. 
Most of the over-the-month cutbacks were in the goods-producing sector, especially in the 
durable goods manufacturing industries where employment dropped by 200,000. 


Among the durable goods industries, the most sizable losses occurred in the five major metal 
and metal-using industries--machinery, primary metals, fabricated metals, transportation 
equipment, and electrical equipment. Within nondurable goods, several industries registered 
small employment declines. Manufacturing employment was down 230,000 over the month and 2.0 
million since July 1981. Jobs in mining and construction also continued to decline. 


Employment in. the service-producing sector was litcle different from September, as changes 
among the compenent industries were generally small and offsetting. There was, however, a 
continued reduction in trade, where job losses have totaled 180,000 in the past 3 months. 


Hours of Work 


The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls, at 34.7 hours in October, seasonally adjusted, edged down 0.1 hour.over the month. 
The factory workweek was unchanged at 38.7 hours, after having dropped by half an hour between 
July and September. Factory overtime was down 0.1 hour to 2.2 hours in October. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonfarm payrolls declined 0.6 percent in October to 103.2 (1977=100). The manufacturing index 
dropped 1.8 percent over the month to 83.9 and has declined by 16 percent since July 1981. 


-more- 
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Hourly and Weekly Earnings 


Average hourly earnings increased 0.4 percent in October, while 


average weekly earnings 
edged up by 0.1 percent, seasonally adjusted. 


Before adjustment for seasonality, average hourly 
Average weekly earnings, 


earnings rose 2 cents to $7.78, 36 cents above the year-earlier level. 
at $270.74, were up 69 cents over the month and $9.56 over the year. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEL) was 150.6 (1977=100) in October, seasonally adjusted, 0.4 
percent higher than in September. For the 12 months ended in October, the increase (before 
seasonal adjustment) was 6.1 percent. The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate movements--fluctuations in overtime in maufacturing and 
interindustry employment shifts. In dollars of constant purchasing power, the NEI increased 1.2 
percent during the 12-month period ended in September. : 








week of November 15, 1982 


BLACK CAREER FEDERAL OFFICIAL NAMED 
TO HEAD EQUAL EMPLOYMENT OPPORTUNITY OFFICE 


WASHINGTON -- Andre Carl Whisenton, a career civil servant with the U.S. 
Department of Labor, has been named to head the department's Office of Equal 
Employment Opportunity and Affirmative Action Programs. 


In making the announcement, Assistant Secretary Alfred M. Zuck praised the 
skills and accomplishments of Whisenton and expressed confidence that the recently 
reorganized office would benefit from Whisenton's leadership abilities. 


In his new position, Whisenton will provide direction and guidance in the 
national and 10 regional offices on matters pertaining to equal employment opportunity 
and affirmative action pians. 


Under the recent reorganization, the office is also responsible for other 
special activities, including: Handicapped, Federal Women's Program, Hispanic 
Employment Program, Upward Mobility, Federal Employment Outreach Recruitment, 
Federal Junior Fellowship Program and varied programs for youth, such as the summer 
employment, stay-in-school and part-time employment programs. 


Whisenton, who has long been recognized for his dedication to help improve 
employment opportunities for minority group members, said he artes his new challenge 
with optimism and enthusiasm. 


Whisenton's 16-year federal career includes service with the Department of 
Army, where he was an EEO Officer and recruiter, and the Navy Sea System, where he 
was chairman of that agency's EEO Committee. He also conducted investigative reports 
for the commander. 


Before assuming his new position, Whisenton was director of the Labor Department's 
library, a position he held for six years. He is credited with updating the: 
automation capability of the library and expanding its services. During his tenure 
as library director, Whisenton conducted an internship program for minority youth 
in library science. 


He is a participant of the department's career development program. During 
the year-long program, Whisenton was assigned to key departmental offices to further 
develop his managerial skills in preparation for positions of greater responsibility. 


A native of Durham, N. C., Whisenton received his Bachelor of Arts degree in 
political science from Morehouse College, Atlanta, and his Master of Arts degree 
in Librarianship from Atlanta University. 


He is the .recipient of numerous awards, including the Secretary of Labor's 
Recognition Award, the Impact Award presented by the department's Federal Women's 
Program and the department's Equal Employment Opportunity Award. 


Whisenton and his wife, Vera, have two children, Chris, 11, and Courtney, 5. 
They reside in Silver Spring, Md. 





Week. of November 15, 1982 


DONOVAN ALLOCATES $2.8 BILLION 
FOR TRAINING PROGRAMS IN FY '83 


WASHINGTON -- Secretary of Labor Raymond J. Donovan i 
INGT . announced the allocatio 
of $2.8 billion to city, county, and state governments to operate the euieument 
and training programs authorized by the Job Training Partnership Act (JTPA). 


"This marks a new beginning in U.S. training programs,” the Secretary said. 
“These funds will be used to transfer the programs and functions from CETA to 
JTPA as soon as possible so that the greatest number of jobless may be served in 
the months ahead." 


The allocation was part of the FY 1983 Continuing Resolution that appro- 
priated funds totalling $3,764,302,000 for operations through Dec. 17, 1982. Of 
the total, $704,625,000 or 22 percent was obligated by the Secretary. 


Allocations were released by Secretary Donovan to permit continuation of 
ongoing programs and planning for the remainder of the fiscal year. 


The programs are for the current fiscal year ending Sept. 30, 1983. In 
accordance with JTPA provisions, the sponsors of CETA programs this past year 
will receive the-funds and apply them. 


Donovan said "The CETA-style programs will be phased out slowly and the 
provisions of the new training act phased in during the fiscal year as regulations 
are created, approved, and applied. “ 


Publication of final regulations concerning Private Industry Councils (PICs), 
State Job Training Coordinating Councils, and Service Delivery Areas (SDAs) is 
expected by the first week in January. By mid-March, final regulations are 
expected for Titles I, II, and IV, and by the end of March, for Dislocated Workers 
Program. After the regulations are in place, plans on all elements of the Act 
must be submitted to the Secretary of Labor by the operating groups in the States. 
The entire process is expected to be completed by Sept. 25, 1983. 


"By Oct. 1, 1983, we will have the Job Training Partnership Act in full 
operation," the Secretary said. "In the meantime, the operations and procedures 
under which CETA prime sponsors have conducted programs will exist during this 
fiscal year.” 


Of the total allocations announced, the 476 prime sponsors are getting 
slightly over $500 million to work with through December 17. 

The major job training titles of CETA--I1-A,B and C, and VIiI--were allocated 
a total of $1,770,809,268 for the full year. 


The youth programs under Title IV include the Youth Employment and Training 
Programs, the Summer Youth Employment Program, and Job Corps. A total of 
$1,437,100,000 was allocated for these functions. Job Corps’ $585.6 million is 
included in the total. 


The Governors' Grants for this fiscal year include a total of $405.4 million 
for vocational education, youth programs, council administrative costs, and other 


programs. 
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$2.6 MILLION TO HELP 6,000 STUDENTS IN JOB MARKET 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced the allocation 
of $2.6 million in grants to help 6,000 potentially unemployable high school 
students in five states prepare for the job market. 


Jobs for Delaware Graduates will serve as the conduit of $2,250,000 in 
federal funds for itself, plus test sites at high schools in Kansas City, and 
St. Louis, Mo., New Bedford, Mass., and Memphis, Tenn. 


In addition, the Arizona Department of Education in Phoenix will receive a 
$400,000 grant for a similar program, Secretary Donovan said. 


The Delaware organization administering the program is a branch of Jobs for 
America's . Graduates (JAG), Inc., of Washington, D.C. JAG, Inc., will serve 
more than 4,800 seniors with a goal of a 60 percent job-placement minimum for 
its participants upon graduation in 1983. Following job placement, an intensive 
nine-month period of on-the-job follow-up will be conducted by staff to insure 
job retention, good employer-employee relationships, and job satisfaction. 


In Delaware, 1,200 seniors at 25 schools will be helped, plus 1,510 seniors 
at 19 schools in Kansas City and St. Louis, 560 seniors in seven New Bedford area 
schools, and 1,560 seniors at 34 Memphis schools. The objective _ Arizona is 
to assist 1, 200 seniors at 29 schools in 17 districts. 


The program assigns students to job specialists who are held accountable 
for placement, and assisting youth with job preparation training, employability 
skills, work behavior and attitude, social awareness, and job-seeking and 
job-holding training. 


Funds provide for continuation and expansion of efforts to motivate and 
place vocationally oriented students and job banks at all test areas. The key 
objective is 60 percent successful placement of participating seniors who graduate 
by Sept. 30, 1983. 


The continuing national effort to assist high school youth in this phase 
includes JAG, Inc., setting up a program in the Tucson, Ariz., schools under a 


separate but related contract. 


Further, programs will be established at high schools in Richmond, Va., and 
Kalamazoo, Mich., with non-Department of Labor funds. 


# # # 





Week of November 15, 1982 


LABOR SECRETARY DONOVAN PLEDGES 
INCREASED HELP FOR VIETNAM VETERANS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan pledged increased 
efforts by the Labor Department to help unemployed Vietnam-era veterans finds 
jobs. 


"Our Vietnam veterans did their duty knowing that many of their countrymen 
openly opposed their action," Secretary Donovan said at a “Salute to All American 
Veterans” at the Labor Department. 


Donovan said dedication of the Vietnam Veterans’ Memorial later in the week 
"is an indication that we, as a nation, are finally starting to realize the 
wrong we have done the men and women who served in Southeast Asia.” 


The Labor Department, Donovan declared, has made “steady progress” in 
living up to its responsibility to help veterans find jobs during the Reagan 
Administration. He cited: 


-- Appointment of the first Assistant Secretary of Labor for Veterans’ 
Employment, William C. Plowden Jr., who is “the second highest official in the 
government charged with aiding our "veterans." 


-- Increased emphasis on the Disabled Veterans Outreach Program (DVOP), 
which employs disabled and Vietnam-era veterans to help out veterans find jobs. 


-- Signing of the first formal agreement between the Labor Department and 
the Veterans Administration to coordinate services to veterans and eliminate 
duplication. 


# # # 
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OSHA PROPOSES NEW FORMULA 
FOR STATE STAFFING LEVELS 


WASHINGTON -- The Labor Department's Occupational Safety and Health Administration 
has proposed a new formula for determining inspector staffing levels required for 
final approval of state job safety and health plans. The new levels are a direct 
result of Congressional restrictions mandated by the fiscal year 1982 supplemental 
appropriations act and continuing resolution for fiscal year 1983 which directs the 
agency to establish requirements for state staffing levels which would be equivalent 
to federal staffing levels. 


“The Congress has recognized that the earlier staffing benchmarks developed 
by OSHA represent unreasonable expectations," said Thorne G. Auchter, assistant 
secretary of labor for occupational safety and health. "The judgment of the 
Congress as expressed in its action on the appropriations bill is that staffing 
levels which are equivalent to authorized federal staffing levels are sufficient 
to authorize final approval of state plans," he said. 


As a result of the application of the new formula, 14 states have sufficient 
staff to meet the benchmark requirement. Ten of these states also would meet the 
requirement for completion of a one-year evaluation period following 
certification by OSHA that they have completed all the developmental steps 
required for a state plan. States are also required to participate in OSHA's 
unified management information system to be eligible for final approval. 


Next, the eligible state programs will be evaluated by OSHA to determine if 
their entire safety and health program is “at least as effective" as federal OSHA 
in protecting worker safety and health. Once OSHA determines a state's 
performance is at least as effective as the federal program, the agency must 
publish a proposal to grant the state final approval, call for public comments 
and may hold a public hearing on its determination before approval can be 
granted. The first state plan approvals could be granted early next year. 


Final approval formally recognizes that a state is doing an effective job of 
providing safety and health services designed to reduce workplace injuries and 
illnesses and relinquishes Federal authority for concurrent enforcement _ 
jurisdiction. OSHA monitoring continues, and if a state should fail to live up 
to its obligations, its state plan could be revoked. 


Under the new formula, OSHA would use the formula it developed in 1980 to 
establish state plan benchmarks and apply it to the Federal program to project 
fully effective federal staffing levels and determine what percent of that 
staffing level the federal agency is now authorized to employ. Then OSHA would 


require states to reach the same percentages of their original benchmarks for 
sefety and for health compliance officers. 


Twenty-three states and territories operate state job safety and health 
programs, providing the full range of standard setting, enforcement, training and 
education, consultation and special safety and health efforts which federal OSHA 
offers. Connecticut onerates a program for public employees only. 


~more- 
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_ On Dec. 5, 1978, the U.S. Court of Appeals for the District of Columbia 
Circuit in "AFL-CIO v. Marshall" directed OSHA to establish benchmarks for state 
plan staffing levels which would reflect a "fully effective” enforcement effort. 
Only states which met these staffing levels could be granted final authority 
under the Occupational.Safety and Health Act to operate without federal 
involvement in their own job safety and health plans. ; 


In accordance with the court decision, OSHA developed benchmarks and 
submitted them to the court on April 25, 1980. 


In announcing its findings, the court recognized that Congress might not 
provide funding necessary to achieve the state benchmark staffing levels. Thus, 
the court indicated that OSHA could adjust the benchmarks on the basis of 
Congressional action. The Congress has made clear its judgment that the 1980 
benchmarks were excessive and staffing levels equivalent to federal levels are 
sufficient for states to receive final approval for their state plans. 


OSHA is publishing for public comment in the Nov. 5 Federal Register a 
proposed revision to its regulations governing final approval of state plans 
which specifies the new formula for arriving at the staffing levels considered 
sufficient for final approval. The methodology incorporates the concept of 
staffing equivalent to federal staffing levels as dictated by Congress. Comments 
are due Dec. 6, 1982. 


At the same time the agency is lifting its suspension of regulations on 
final approval of state plans which established time frames for final approval 
and provided the option for state petitions initiating final approval determin- 
ations. The procedures were suspended because until benchmarks were established 
and states had reached 100 percent of the benchmarks, no final approvals could be 
granted. , 


The Federal Register also announces the new benchmark numbers for those 
states currently operating approved state plans. 


Comments, in quadruplicate, should be submitted to OSHA Docket Office, — 
Docket No. T0O1, Room $-6212, Frances Perkins Bldg., Third St. and Constitution 
Ave., N.W., Washington, D.C. 20210. 


# # # 
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SECRETARY DONOVAN ANNOUNCES FINAL REGULATION 
ON SUPPLEMENTAL RETIREMENT PAYMENTS a 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced adoption of a 
regulation to make it easier for employers to supplement the pension benefits of 
retirees and their beneficiaries. 


"Congress recognized that retired Americans living on fixed pension incomes 
face a severe financial hardship in times of high inflation," Secretary Donovan 
said. "The regulatory action the department is taking gives employers the 
flexibility to help financially troubled retirees without having to comply with all 
— —— pension requirements of the Employee Retirement Income Security Act 

ERISA). , 


Employers who pay retirement benefits, including supplemental benefits, 
generally must meet the requirements for pension plans under ERISA. But ERISA was 
amended in 1980 to permit the Secretary to authorize employers to treat 
supplemental benefits as if they were being paid under a welfare plan. This would 
make it easier for employers to supplement the retirement benefits of retirees 
because welfare plans are subject to less stringent requirements than pension 
plans. 


The regulation announced by Secretary Donovan establishes the rules under 
which supplemental retirement payments will be considered welfare plans. It 
provides employers with substantially more flexibility than the proposed 
regulation which was published in the Feb. 6, 1981 Federal Register. 


To receive welfare plan treatment, supplemental payments made after Sept. 26, 
1980 must be made from the general assets of the employer or a separate trust 
established exclusively to pay such benefits; payments cannot exceed the increase 
in the cost of living since retirement; and payments may not be distributed before 
the last day of the month for which they are computed. 


The final regulation also allows retirees who take their pension benefits in a 
lump sum payment to get supplemental benefits that will be treated as a welfare 
plan. The rules in the proposed regulation prohibiting employers from obligating 
themselves to make supplemental payments for more than 12 months at a time and 
paying supplemental benefits before two years after retirement were not adopted. 


Under separate conditions, the final rule creates a "safe harbor" for 
employers who make supplemental payments to persons who retired before 1977. 


Gratuitous payments to pre-ERISA retirees which meet the conditions of the 
department's 1975 regulation are not covered by title I of ERISA and therefore need 
not comply with the terms of this regulation. 


Thus, employers who make supplemental payments after Sept. 26, 1980 to pre- 
ERISA retirees may choose to utilize the 1975 gratuitous payments regulation, the 
"safe harbor" for pre-1977 retirees or the general rules of the new regulation. 


All conditions of the regulations, except those applicable to the safe harbor, 
are effective for supplemental payments made on or after Sept. 26, 1980. ‘The 
conditions relating to the safe harbor are effective retroactively to Jan. 1, 1975. 


The revised regulation was scheduled to be published in the Nov. 5, 1982 
Federal Register. 


# # # 
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DEVELOPING COOPERATIVE LABOR-MANAGEMENT PROGRAMS 
DISCUSSED IN LABOR DEPARTMENT SYMPOSIUM REPORT 


WASHINGTON -- What are the significant outcomes and impacts of cooperative 
labor-management programs? What are the major impediments to the expansion of 
cooperative activities? What can business, labor, and government do to overcome 
these impediments? 


These were some of the questions discussed by 44 top-level representatives 
of labor, business, government, and third-party neutrals at a synpusium on 
labor-management cooperation sponsored by the U. S. Department of Lapor ana 
the National Association of Area Lavor-Management Committees. 


A report detailing the ideas and recommendations that emerged from tne 
symposium has been published by the department's Division of Cooperative 
Labor-Management Programs. The 5l-page report focuses on tne participants’ 
discussions of the development and future of cooperative lapor-inanage.aent 
programs in the United States. 


Among the recommendations offered in the report to assist the development 
of cooperative activities are a more active role for tne federal yovernment, a 
better and more extensive exchange of information about cooperative programs, 
better training for those participating 1n cooperative programs and tne 
acceptance of the cooperative philosophy by leaders in business, lLapor, ami 
government. 


Cooperative labor-management programs, also known as quality of work life 
programs, are joint efforts by labor and management to work together co solve 
problems of mutual concern. Their aim is more satisfied ana productive 
employees and more efficient, adaptive and productive oryanizations. 


The Division of Cooperative Labor-Management Programs was created by 
Secretary of Labor Raymond J. Donovan within the department's Labor~-anagement 
Services Administration to encourage and assist employers, employees, and 
unions, to undertake joint efforts to improve productivity and che yuasity or 
working life. 


For copies of the "Report on the Secretary of Labor's Symposium on 
Cooperative Labor-Management Programs" or information on other cooperative 
labor-management issues, contact the Division of Cooperative Labor-Management 
Programs, Labor-Management Services Administration, U. S. Department of Lawor, 
Washington, D. C. 20216, telephone (202) 523-6098. 


f # # 
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EARNINGS OF WORKERS AND THEIR FAMILIES: 


THIRD QUARTER 1982 


WASHINGTON -- Median usual earnings for families with wage and salary workers 
were $455 a week in the third quarter of 1982, up 3.0 percent from the same quarter 
a year earlier, the U.S. Department of Labor's Bureau of Labor Statistics reported. 
For individual wage and salary workers with full-time jobs, median earnings were 
$307 a week in the third quarter, 7.1 percent higher than a year earlier. 


After adjustment for the over-the-year rise in consumer prices--5.6 percent as measured by 
the CPI-W--real median earnings of all families with wage and salary earnings declined by 2.5 
percent. After allowance for inflation, median earnings of full-time workers rose by 1.4 
percent. 


Families 


In the third quarter of 1982, 41.1 million families--66 percent of all U.S. families--had 
earnings exclusively from wages or salaries. An additional 14 percent either had earnings 
solely from self employment or combined self employment with wage and salary earnings. Largely 
because of increased unemployment, the number of families with no earners rose by almost 800,000 
over the year to 12.1 million. 


Married-couple families had median earnires of $498 a week in the third quarter. In this 
group, the highest median earnings were registered by those multi-earner families where both the 
husband and wife, as well as some other family member(s), were working ($830). The lowest were 
in those one-earner families where the only worker was a son or daughter ($180). Where the 
husband was the only worker, median weekly earnings were $399. . 


At $257 a week, median earnings for families maintained by women without a husband in the 
home remained about half those of married-couple families. This is because the majority of 
these families have only one earner--usually the woman herself--whose earnings are typically 
low. 


Median weekly earnings of white families ($472) continued to be substantially higher than 
those of either Hispanic ($355) or black ($332) families. (See table .) To some extent, this 
difference reflects the fact that the proportion of white wage-earning families with someone 
unemployed (12 percent) was lower than for either Hispanics (17 percent) or blacks (21 percent). 


The total number of families with unemployed members stood at 8.3 million in the third 
quarter of 1982, up from 6.2 million a year earlier. About two-thirds of the families 
experiencing unemployment had at least one member who had a wage and salary job. The proportion 
with neither wage and salary workers nor self employment was 29 percent. (See table -) Among 
the wage-earning families experiencing some unemployment, median weekly earnings were 
considerably higher for married-couple families ($352) than for families maintained by women 


($228). 
Individual workers 


In the third quarter, weekly median earnings for women working full time ($240) were 65 
percent of those of men ($371). This ratio was the same as a year earlier. Women 16 to 24 
years old had median earnings that were 86 percent of the median for men. Among workers 25 and 


over, however, the female-to-male ratio was 63 percent. 


On the average, black men, who are more concentrated in low-skilled, low-paying jobs, 
earned 74 percent as much as white men. This ratio has hovered around the 75-percent mark over 
the past 3 years. In contrast, black women earned 92 percent as much as white women. 


Among the major occupational groups, managers and administrators continued to have the 
highest weekly median earnings ($428), followed closely by professional and technical workers 
($413). Service and farm workers had the lowest median earnings ($200 and $188, respectively). 


-more- 
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Race and Hispanic origin: families by number and relationship of workers, total median usual weekly wage and salary 
earnings and family type, quarterly averages 


(Not seasonally adjusted) 


_Munmbers (in thousands) 
Type of family and number of workers 


1980 1931 1982 
Ul L 


WHITE 
Total families 52,867 53,206 53,758 190.0 
With wage and salary workers 1 35,689 35.871 35.531 100.0 


One worker -+-] 17,495 16,961 17,230 48.8 
18,274 18,910 18,392 51.2 


~ve 2 


Married couple families 30,159 30,367 29,828 100.0 
GRO DERE sc cccccccccescccesvescocseeese eee 13,703 13,210 13,356 
11,4602 10,972 10,643 
1,704 1,664 2.0790 
16,456 17,156 16,672 
10,7143 11,288 11,085 


Families maintained by women 4,129 4,197 4.365 
One worker 2,830 2.922 2.978 
Two workers or more 1,300 1,274 1,387 


Families maintained by men 1,400 1,308 1,339 
Cne worker 282 829 896 
Two workers or more 519 420 445 


“ue pao NnuUYVevVo 


Total families 


With wage and salary workers 1/7 
One worker 
Two workers or more 


Married couple families 
One worker 


Two workers or more 
Husband and wife only 


Families maintained by women 
One worker 
Two workers or more 


Families maintained by men 
One worker 
Two workers or more 


.8 
-0 
-0 
-0 
id 
9 
8 
9 
oS 
-5 
-0 
7 
-3 
i} 
0 
0 


HISPANIC 
Total families 
With wage end salary workers 1 
One worker 
Two workers or more 
Married couple families 
One worker 
Two workers or more 


Husband and wife only 


Families maintained by women 


“202 VYVNwWeeo NGOS oe 


Two workers or more 


Families maintained by men 
One worker 
Two workers or more 


Nn@o 


14 Excludes families where the husband, wife, or NOTE: Estimates for 1980 and 198! have been recalculated 
householder is self employed using updated weights based on the 1989 Census of Population. 
27 Median not shown where base is less than 100,000. Therefore, the 1980 and 1981 data may differ from those 
previously published. 
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Week of November 15, 1982 


OPERATION OF AREA LABOR-MANAGEMENT COMMITTEES 
SUBJECT OF LABOR DEPARTMENT RESEARCH REPORT 


WASHINGTON -- Active participation and equal representation from the top ranks 
of labor and management are key elements in the success of area labor-management 
committees, according to a Labor Department study. 


Area labor-management committees are voluntary coalitions of 
representatives of local businesses, local government, and labor unions, 
supported by a small professional staff, which work together to iuentify and 
devise remedies for a community's economic problems involving industrial 
production and labor relations. 


The U. S. Department of Labor's Division of Cooperative Labor-Management 
Programs has published a research report, funded by the deparcment's 
Labor-Management Services Administration, whicn describes wny area 
labor-management committees have ween formed, how they function, and 
identifies criteria to evaluate the effectiveness of these commictees in 
improving local conditions and promoting cooperative Laoor-munagement effocts. 


The 2838-page study describes the historical background of area : 
labor-management committees, tneir development and operation, their major 
activities , and their impact on public policy. ‘The report also contains an 
extensive bibliography. 


Among the study's findings are that area labor-management comaittees are 
often born out of local economic crises, meir effectiveness depenus Largely 
on attracting active and concerned participants from the leading ranxs of 
local labor, and business organizations, decisions Or che committee are 
usually reached by consensus, and equal representation of Labor and management 
is essential for the operation of a successful comnittee. 


Cooperative labor-management programs, commonly known as quality of work 
life programs, are joint efforts by employers and unions to work together fo 
solve problems of mutual concern. Their aim is more involved, satisfied and 
productive employees and more efficient, adaptive, and productive 
organizations. 


‘The Division of Cooperative Labor-Management Programs was created oy 
Secretary of Labor Raymond J. Donovan within the Departunent's Labor-Management 
Services Administration to encourage and assist employers, employees, and 
unions. to undertake joint efforts to improve productivity and enhance the 
quality of working life. ; 


For copies of “The Operation of Area Labor-Management Committees” or for 
information about other cooperative labor-management issues, contact the 
Division of Cooperative Labor-Management Programs, Labor-Management Services 
Administration, U. S. Department of Labor, Wasnington, D. C. 20216, (2uU2) 
523-6098. 


# ¢ & 





Week of November 15, 1982 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Under the new Job Training Partnership Act of 1982, state governments will 
replace the federal U.S. Department of Labor in planning programs and distributing 
funds. The new job training bill is administered by the Labor Department's 
Employment and Training Administration. 


# # # 

The new Job Training Partnership Act of 1982 replaces the Comprehensive 

Employment and Training Act (CETA), effective Oct. 1, 1982. 
# # # 

Under the new job training law, Private Industry Councils (PICs) in large city 
and county areas will plan training programs with state planning committee, the 
U.S. Department of Labor reports. 

# # # 
Under the new job training law -- the Job Training Partnership Act of 1982 


--At least 70 Cents of each dollar will be targeted for actual training, the 
U.S. Labor Department reports. 


# # # 








